Employment Agreement

Between

[CLUB]
- and-

[COACH]

dated [DATE]
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This employment agreement (Agreement) is made on the day of 2024

BETWEEN

(1)

()

[CLUB], an Australian rugby league club registered with Australian Business Number [ABN] and
located at [CLUB ADDRESS], affiliated to the NSW Rugby League (Club); and

[COACH NAME], a rugby league coach with date of birth [DOB] and located at [COACH
ADDRESS] (Coach),

together hereinafter referred to as the Parties,

WHEREAS:

(1)

The Club wishes to secure the services of the Coach and the Coach agrees to be employed by
the Club.

The Parties have agreed to enter into an employment agreement based on the terms and
conditions set out below.

The Parties agree to do all acts necessary or desirable to give effect to this Agreement and
undertake not to hinder the performance of the other in fulfilling their obligations pursuant to this
Agreement.

IT IS AGREED as follows:

1.1.

DEFINITIONS AND INTERPRETATION
In this Agreement, the following capitalised terms have the associated meanings:
ARLC means Australian Rugby League Commission Limited ACN 003 107 293.

Annual Salary means the net salary for (1) year paid by the Club to the Coach, exclusive of any
Superannuation and any other statutory contribution.

Bonuses means a financial reward for performance paid by the Club to the Coach, payable in net
amounts.

Club means [insert exact corporate name and ACN].

Club Property means all tangible and intangible assets of the Club, including its Intellectual
Property Rights.

Club Sponsor means an official partner or sponsor of the Club.

Code of Conduct means any code of conduct and other rules and regulations of conduct and
behaviour as promulgated by NSWRL.
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Image means the Coach’s name (including nickname), image, voice, signature, likeness,
caricature and any other indicia of identity.

Intellectual Property Rights means all intellectual property rights in Australia and throughout the
world, including:

a) patents, copyright, rights in circuit layouts, registered designs, trade and service marks,
trade, business or company names, indication of source or origin and any right to have
confidential information kept confidential.

b) any application or right to apply for registration of, or assert or waive, any of those rights in
sub-clause (a); and trade secrets, ideas, concepts, materials, know-how and techniques.

Match means any relevant competitive match of the Club, including without limitation any match
played in any competition under the control or auspices of NSWRL.

NSWRL means New South Wales Rugby League Limited ACN 002 704 761.

Promotional Activities means any activity that is aimed primarily at promoting an association
with the Club, whether in print or otherwise.

Public Holiday means any holiday established by law or promulgated by the authorities as a
non-working day at the domicile of the Club.

Relevant Body means a body competent to decide on matters pertaining to this Agreement and
shall include without limitation the Club’s internal bodies and those of the NSWRL.

Rules and Regulations means the by-laws, rules and regulations, and policies or procedures as
developed or implemented by the Club, NSWRL and ARLC from time to time, as amended,
including without limitation the Code of Conduct, the ARLC’s National Code of Conduct, all child
safeguarding policies adopted by and enforced by the Club, NSWRL and ARLC, and all policies
that relate to the requirements of the Working With Vulnerable People (Background Checking) Act
2011 (ACT) and the Child Protection (Working With Children Act) 2012 (NSW).

Services means the reasonable services as can be expected of a professional rugby league
coach.

Superannuation means the statutory contribution required under the Australian law;
Team means the team within the Club; and

Term means the duration of this Agreement, commencing and terminating on the dates as
specified.

Working With Children Check Certification means a certification, check or permission issued
under the Working With Vulnerable People (Background Checking) Act 2011 (ACT) and the Child
Protection (Working With Children Act) 2012 (NSW), permitting a person to work with people
under the age of 18 years in accordance with the applicable legislation.
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2.1.

2.2.

2.3.

24.

1.2.

INTERPRETATION

In this Contract:

a)

b)

c)

any use of the verb ‘includes’, or of words such as ‘for example’ or ‘such as’, does not
limit anything else that is included in general speech;

‘business day’ means a day other than a Saturday, Sunday or any day in New South
Wales that is gazetted as a public holiday;

unless otherwise specified, any reference to ‘$’ or ‘dollars’ is to Australian dollars;
any reference to the NSWRL and ARLC includes a reference to any successor body which,

at any time after the date of this Contract, assumes the responsibility for the organisation,
conduct and control of rugby league as controlled by NSWRL and ARLC.

APPOINTMENT

Job Title

Subject to the terms of this Agreement, the Club appoints [COACH NAME] as [JOB TITLE].

Commencement Date

The Appointment is effective from [date].

Term

The appointment under this Agreement is from the Commencement Date for a duration of
[NUMBER AMOUNT] ([WORD AMOUNT]) years until [EXPIRY DATE] (Term).

Coach availability and qualifications

The Coach warrants that:

a)

they are free to enter into this Agreement and that their performance of the Services will not
be in breach of any obligation owed to any person or body; and

they are a qualified rugby league coach holding the qualifications, accreditations and
licences which allow them to coach, manage and train the Team and perform their
Services.

they have, before entering into this Agreement, provided to the Club all certifications,
information and particulars of all qualifications, accreditations and licences held by the
Coach which relate to the Coach'’s ability to coach, manage and train the Team and
perform the Services.

In accordance with the Rules and Regulations, they hold a valid and current Working With
Children Check Certification, the details of which are as follows:
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3.1.

3.2.

41.

5.1.

(i) NSWRL Certificate: [insert or state NOT APPLICABLE].

(i) ACT Certificate: [insert or state NOT APPLICABLE].

PLACE AND HOURS OF WORK

The regular place of work shall be at [ADDRESS]. The Coach will additionally be required to
travel (e.g. for Matches played away from home) to perform the Services.

Due to the nature of the employment:

a)

c)

there are no set hours of employment and the Coach will make himself available to perform
the Services on any day of the week, including the weekends and Public Holidays, as
reasonably necessary for the proper performance of his duties and responsibilities as set
out in this Agreement;

the Coach shall be given at least one (1) day of complete rest for each seven (7) days
worked, excluding day(s) spent travelling. The Parties shall agree when such day off shall
be taken; and

the Parties agree that the number of hours worked on a particular day may vary, subject to
the Services delivered.

MUTUAL DUTIES AND RESPONSIBILITIES

The Parties agree:

a)

c)

to be, and that they are bound by and comply with the Rules and Regulations, the Code of
Conduct and all applicable documents and instruments notified to the Coach, and the
constitution and regulations of each rugby league association to which the Club is affiliated,
including NSWRL;

that the Coach is employed under this Agreement by the Club on a [INSERT full / part] time
basis. Where the Coach is employed on a full-time basis, the Coach shall not undertake
any other employment (whether casual or part-time) during the Term without written
approval from the Club; and

to act in good faith towards one another, and to comply with the spirit and intent of this
Agreement.

DUTIES AND RESPONSIBILITIES OF THE CLUB

The Club shall:

a)

pay the Coach the Annual Salary and Bonuses as set forth in this Agreement;
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5.2.

6.1.

f)

g)

make the necessary statutory contributions (i.e. Superannuation and tax) under the
relevant Australian law;

provide accommodation (if applicable), a meal allowance, and a transport allowance when
the Coach is required to perform the Services outside his regular place of work;

compensate the Coach for any reasonable costs incurred which are directly connected to
the performance of the Services, provided that prior authorisation by the Club is required
before such expenses are incurred;

compensate the Coach with a per diem allowance for overnight stays away from the
domicile of the Club while performing the Services of AUD$ 100 (one hundred dollars) per
day;

supply all Club game day and training apparel (excluding footwear);

provide the Coach with appropriate accreditation and, if requested, two (2) reserved
admission tickets for each home Match; and

The Club shall not:

a)

interfere with the Team selection for any Match, which is at the sole discretion of the
Coach;

without prior consultation with the Coach:
(i) (save where it is urgently necessary) renew or terminate a contract of any player; and
(i) appoint any technical staff or create a similar role (regardless of the designation of

such role) to work alongside or in conjunction with the Coach, or to assume any (or all)
of the Coach’s responsibilities.

DUTIES AND RESPONSIBILIIES OF THE COACH

The Coach undertakes to:

a)

perform the Services set out in Appendix 1 to this Agreement exclusively for the Club, at
such times and in such places as directed by the Club;

be based in Australia during the Term and travel as required by the Club to perform the
Services;

if and when directed by the Club, wear playing and training apparel only as provided by the
Club when performing your obligations under this Contract;

punctually attend all Matches, training sessions, meetings and functions of the Club;
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6.2.

7.1.

7.2.

e) comply with all reasonable directions of the Club when making any public appearance on
its behalf;

f) at all times uphold professional standards expected of a professional rugby league coach,
both on and off the field; and

g) perform such other duties and responsibilities commensurate with the position of [JOB
TITLE] or as requested by the Club, including reasonable participation in media,
commercial and promotional programs, including those involving Club Sponsors.

The Coach must not:

a) enter into any contract or agreement during the Term that would affect his ability to perform
the Services;

b) provide the Services to any other unauthorised body or person during the Term;

c) enter any negotiations that may have a financial impact on the Club;

d) make any public statement or comment that may directly or indirectly cause damage to or
adversely affect the interests or standing of the Club or the sport of rugby league in

Australia; and

e) abuse his position for his own benefit or those of third parties which may harm (financial or
otherwise) the Club.

REMUNERATION
Annual Salary

The Club shall pay the Coach a salary of AUD$ [NUMBER AMOUNT] ([WORDS AMOUNT]) per
[year/month/fortnight].

This amount [includes / excludes] superannuation payable by the Club pursuant to Australian law.

Bonuses

The Club shall pay the Coach individual Bonuses under the following structure:

a) AUD$ [NUMBER AMOUNT] ([WORDS AMOUNT]) for winning the [league competition]
(either by finishing top of the league table or at the conclusion of any final series) at the end
of the season;

b) AUD$ [NUMBER AMOUNT] ([WORDS AMOUNT]) for finishing equal or above to
[NUMBER ORDER] ([WORDS AMOUNT]) in the [league competition]winning the league

competition (either by finishing top of the league table or at the conclusion of any final
series) at the end of the season;
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7.3.

7.4.

7.5.

7.6.

8.1.

c) AUD$ [NUMBER AMOUNT] ([WORDS AMOUNT]) for winning the [cup competition]; and
d) at the discretion of the Club.

Expenses

The Club shall pay for the following expenses for the Coach:

a) AUD$ [NUMBER AMOUNT] (WORDS AMOUNT) for relocation expenses from [original
location] to [new destination];

b) AUD$ [NUMBER AMOUNT] (WORDS AMOUNT) per month for mobile telephony
expenses;

c) AUD$ [NUMBER AMOUNT] (WORDS AMOUNT) per month for vehicle-related expenses;

d) AUD$ [NUMBER AMOUNT] (WORDS AMOUNT) per day as per diem for overnight stays
away from the domicile of the Club while performing the services;

e) AUD$ [NUMBER AMOUNT] (WORDS AMOUNT) per season to attend any professional
development conferences, courses, or workshops; and

f) compensation for any reasonable costs incurred in relation to the performance of the
Services.

Taxes

The Club shall pay and withhold all relevant taxes and fees as required under Australian law.
Mode of Payment

Amounts owed by the Club shall be paid in equal monthly installments by electronic bank transfer
to an account nominated by the Coach no later than the fifteenth (15") day of the following month
from which such amounts are due.

Interest

Late payment interest at [rate] shall be applicable for the late payment of sums due.

LEAVE ENTITLEMENTS

Annual leave

The Coach is entitled to [NUMBER AMOUNT] ([WORDS AMOUNT]) days paid annual leave,
calculated exclusive of any weekends or Public Holidays. The Coach agrees that:

a) the annual leave must be taken outside the regular rugby league season; and
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8.2.

8.3.

b) this entitlement accrues on a pro rata basis and is cumulative. Any unused portion will be
paid out on termination of this Agreement.

Medical leave

The Coach is entitled to NUMBER AMOUNT] ((WORDS AMOUNT]) days paid medical leave
during each calendar year of the Term. The Coach agrees:

a) to promptly inform the Club of his inability to attend work and, so far as is practicable, the
nature of the injury, illness or ailment and the expected length of absence; and

b) understands that this entitlement will accrue from year to year but will not be paid out on
termination of this Agreement for any reason.

Long service leave

Where applicable, the Coach shall be entitled to long service leave as provided under the law of
the domicile of the Club.

8.4. You are otherwise entitled to leave in accordance with the NES.

9.

9.1.

9.2.

9.3.

MARKETING AND PROMOTION
Cooperation with the Club

The Coach must cooperate with the Club, the media, Club Sponsors and any other person
reasonably required by the Club in relation to any promotional activities.

Refusal due to personal beliefs

The Coach is not obliged to participate in Promotional Activities if he has a reasonable objection
due to moral and/or religious beliefs. The Coach shall notify the Club of his refusal immediately
when the request for participation is made.

Grant of rights
Without limitation to clause 9.1, the Coach:

a) grants the Club the non-exclusive right to use his Image in any form or medium for any
purpose, including those granted by the Club to Club Sponsors subject to clause 9.2
above;

b) must make personal appearances as reasonable required and give television, print or
online media interviews on rugby league, as reasonably required by the Club, and/or any
applicable competition rules; and

c) must, if instructed, sign rugby league balls, t-shirts and other merchandise for the purpose
of the Club’s merchandise program and/or meeting the commitments to Club Sponsors
and/or other relevant partners; and
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9.4.

9.5.

10.

10.1.

e)

must use and/or endorse such products or services as instructed by the Club provided
such use or endorsement do not conflict with the Coach’s moral and/or religious beliefs.
subject to any personal sponsor or endorsement agreements to which you are a party,
which were disclosed by you to the Club before entering into this Contract;

agree your personal sponsors are only as disclosed to the Club, if they are in conflict or
competition with or Club Partners or Sponsors, they will not be renewed or extended.

Limitations of the Coach

The Coach must not:

a)

without the prior written permission of the Club enter into any agreement, arrangement or
understanding permitting a third party to use or be associated with his Image as an
employee of the Club;

without the prior written permission of the Club participate in any personal promotional,
marketing or advertising activities if the products or business of that personal sponsor are
in competition with the products or business of a Club Sponsor;

use any Club property for any marketing or promotion unless it is in accordance with this
Agreement;

engage in any personal promotional, marketing or advertising activities that may bring him,
the Club or the game of rugby league into disrepute; or

remove, alter or obscure any brands or other identification of any manufacturer, sponsor or
official supplier from any clothing, equipment or accessories that the Club or a
competition’s rules require him to wear or use.

Abuse of rights

The Club must not in any way abuse its rights under this clause 9 including, but not limited to,
excessive or unreasonably timed media and/or public or promotional appearances which would
severely limit the Coach in the performance of the Services.

INTELLECTUAL PROPERTY

In relation to intellectual property, the Coach:

a)

acknowledges that all Intellectual Property Rights in all things, materials and information
created or generated by him (or with any other person) during the Term including but not
limited to all plans, reports, proposals and records (Materials) are owned by the Club, and
he expressly assigns all such rights to the Club;

must do all things reasonably requested by the Club to enable the Club to assure the rights
referred to sub-clause (a) above;
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1.

c) must notify the Club of all Materials and provide copies on request; and

d) consents to the exploitation of such Materials by the Club.

CONFIDENTIALITY AND PUBLIC STATEMENTS

Principle of confidentiality

The Coach must treat as confidential all information concerning or relating to the Club or its
business that is not in the public domain. The Coach must not, in any direct or indirect way,

disclose it to any person or allow any other person to use it except where:

a) that information is or becomes part of the public domain otherwise than by a breach of
confidentiality by the Coach; or

b) he is required by law to disclose that information.

Data protection

The Club must do everything within reasonable means to protect the personal data of the Coach
and refrain from sharing or providing access to any third parties, unless required by law or by the
Coach in writing.

Confidential information

For the purposes of this Agreement, confidential information includes without limitation:

a) financial and accounting information;

b) commercial negotiations and agreements;

c) sponsor, partner and supplier information;

d) business and marketing strategies and plans;

e) market research;

f) information regarding coaching and team tactics and strategies;

g) sports medicine information of Club players, coaches, and employees;

h) team performance data;

i) Club research and development information; and

i) any other material or information that the Club specifies is confidential.
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12.

12.1.

12.2.

Disclosure of confidential information

The terms of this Agreement are confidential and may not be disclosed by the Parties to any other
person, other than:

a) to the appropriate rugby league authorities applicable to that party, in order to comply with
any rule binding on that party;

b) as required by law;

c) for the Club, to the NSWRL and any rugby league association to which the Club is
affiliated; or

d) for the purpose of obtaining professional advice.

Public announcements by the Club

Any public announcement, press release or similar publicity with respect to the Coach'’s role at

the Club will be issued at such time and in such manner as agreed by the Parties.

The Club agrees that it must not make any public statement or comment that disparages the

Coach or which directly or indirectly may cause damage to his interests, reputation or standing as

a professional rugby league coach.

Public comments by the Coach

The Coach agrees to:

a) not to make any public statement or comment which directly or indirectly may damage or
adversely affect the reputation, interests or standing of the Club, the NSWRL or the sport of

rugby league in Australia; and

b) not make any public statement or comment that is inconsistent with or in conflict with the
decisions or policies of the Club.

NOTICES

Exchange of contact information

The Parties shall notify each other of their contact details in writing, no later than 5 (five) business
days from the day of the execution this Agreement. The Parties are obliged to keep these details
up to date.

Notice format

Any notice, demand, consent or other communication (Notice) given or made under this
Agreement must be:

a) in writing and signed by the sender or a person duly authorised by the sender; and
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b) addressed and delivered to the intended recipient in accordance with the contact details
provided under Clause 12.1.

12.3. Delivery date
A Notice given in accordance with clause 12.2 will be taken to have been received:

a) if delivered by hand to the recipient's address, on the date of delivery, as long as delivery is
acknowledged in writing by the recipient or their authorised representative;

b) if sent by registered post, three (3) business days after the posting; and
c) if sent by facsimile or e-mail on a business day at the recipient's domicile, the date of
transmission. If sent on a non-business day at the recipient's domicile, the next Business
Day. In both cases, proof of successful transmission is required.
13. TERM AND TERMINATION

13.1. Effective date of the Employment

This Agreement shall be effective for the Term unless terminated earlier in accordance with this
clause 13.

13.2. Termination by the Club with just cause
The Club may terminate this Agreement immediately with written Notice if the Coach:

a) commits a material breach of this Agreement, which is not remediable, or if remediable, is
not remedied within the time specified or to the satisfaction of the Club; or

b) is found guilty of any fraud, serious misconduct, willful breach of duty, or of a serious or
persistent breach of the Coach’s obligations under this Contract; or

c) engages in any conduct which caused or may cause him, the Club, or the sport of rugby
league to be brought into disrepute.

d) If the Coach does not hold, or if the Coach ceases to hold any of the qualifications,
accreditations and certifications required to be held by the Coach under this Agreement or
otherwise required to provide the Services.

Further, the Club may in the first three months of the Term immediately terminate this Agreement
on the giving of one month’s notice or by making payment in lieu of that notice period, if:

e) The Club in its absolute discretion forms the view that the Coach’s performance is

unsatisfactory, or if the Team coached by the Coach is not or is unlikely to achieve a level
of sporting success satisfactory to the Club.
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13.3.

13.4.

13.5.

13.6.

Payment upon termination by the Club with just cause

Upon the termination by the Club with just cause under Clause 13.2, the Club shall not be obliged
to pay the Coach any monies other than the following:

a) accrued Annual Salary, Bonuses and Superannuation up to the date of termination; and

b) any amount to which he is entitled as at the date of termination in lieu of accrued annual
leave or long service leave.

Payment upon termination without just cause

If this Agreement is terminated by the Club for any other reason not specified under clause 13.2,
including without limitation due to a lack of sporting success by the Team, the Club shall pay the
Coach the full amount of remuneration for the remaining Term, including the Bonuses and

Superannuation.

Such payment shall be made within fourteen (14) days from the date of termination, failing which
interest shall apply at ten percent (10%) per annum, in addition to the amounts due.

Termination by the Coach with just cause
The Coach may terminate this Agreement immediately by giving Notice to the Club if:
a) the Club has delayed payment of salary equivalent to two (2) months;

b) the Coach has put the Club in default in writing and provided a deadline of ten (10) days to
comply; and

c) the Club has failed to pay the delayed salary within such a deadline.

In circumstances not related to delay of salary, the Coach may terminate this Agreement
immediately by giving Notice to the Club if the Club:

a) commits a material breach of this Agreement, which is not remediable, or if remediable, is
not remedied within the time specified or to the satisfaction of the Club; or

b) is found guilty by the Relevant Body of any fraud or serious misconduct; or

c) engages in any conduct which caused or may cause him, the Club, the NSWRL or the
sport of rugby league to be brought into disrepute.

Payment upon termination by the Coach with just cause

Upon termination by the Coach with just cause, the Club shall pay the Coach the full amount of
remuneration for the remaining Term, including the Bonuses and Superannuation.
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Such payment shall be made within fourteen (14) days from the date of termination, failing which
interest shall apply at ten percent (10%) per annum, in addition to the amounts due.

13.7. Termination and delivery of Services
Upon the termination of this Agreement, the Coach, unless informed otherwise in writing, must
immediately cease to perform the Services and shall return to the Club all Club Property. Failure
to do so may warrant the withholding of his financial entitlements.

13.8. Terms to subsist upon termination
Clauses 10 (Intellectual Property) and 11 (Confidentiality and Public Statements) and such other
clause required to make these clauses effective shall subsist and continue to bind the Parties
even after the termination or expiration of this Contract.

14. GRIEVANCE PROCEDURE

14.1. Club procedures

Disciplinary, dismissal and grievance matters shall at first instance be determined in accordance
with the Club’s disciplinary, dismissal and grievance procedures.

A copy of such procedures must be provided to the Coach within 7 (seven) days of the execution
of this Agreement.

The Club may alter these procedures from time to time, with such alteration immediately notified
to the Coach.

14.2.  Principle of dispute resolution

The Parties agree to resolve all grievances and disputes in relation to this Agreement or any
other issue related to the Employment (Dispute) amicably and internally before proceeding to
arbitration, subject to the rights of the Parties to commence proceedings in the Fair Work
Commission within the time limits prescribed by the Fair Work Act 2009 (Cth).

14.3. Jurisdiction

The Parties agree to resolve all grievances and disputes in relation to this Agreement:

a) amicably and internally before proceeding to arbitration.

b) In case of a dispute which cannot be resolved amicably, the Parties hereby expressly agree
to submit any dispute, controversy or claim arising out of or in connection with this
Agreement, including any question regarding its existence, validity or termination to (in
descending order):
1) If at the time of the grievance or dispute arising the NSWRL has established a tribunal

and vested it, under the NSWRL'’s Rules and Regulations, with the requisite jurisdiction

to hear, determine and resolve that grievance or dispute, then that NSWRL tribunal; or
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2) Otherwise, in accordance with the legal rights of the Parties.

GENERAL

14.4.

14.5.

14.6.

14.7.

14.8.

14.9.

14.10.

Consent

The Parties hereby expressly and irrevocably consent to all terms and conditions contained within
this Agreement and confirm that they have received independent legal advice regarding this
Agreement.

Restraint

The Coach acknowledges and agrees that terms of this Agreement impose or may impose
restrictions on them and such restrictions are necessary and reasonable for meeting the
objectives, and protecting the legitimate commercial and sporting interests of the Club.

Severance

Any term in this Agreement that is either wholly or partly unenforceable will be severed to the
extent necessary to make the remaining terms of this Agreement enforceable.

No waiver

The failure by any of the Parties at any time to enforce any of its powers, remedies or rights under

this Contract will not constitute a waiver of, or affect that party's rights to enforce, those powers,

remedies or rights at any time.

Entire Agreement

This Agreement:

a) is the entire agreement between the Parties relating to its subject matter and replaces all
previous representations and agreements, whether oral or in writing, on the subject matter;
and

b) may be varied only by a document signed by the Parties relating thereto.

Governing law

This Agreement is governed by the law applicable in the State of New South Wales, and each
party submits to the non-exclusive jurisdiction of the courts of New South Wales.

Matters related to execution
This Agreement may be executed:

a) in counterparts, and by the Parties on separate counterparts, but shall not be effective until
each party has executed a counterpart. Each counterpart shall constitute an original of the
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Agreement, but all the counterparts shall together constitute the same instrument; and

b) by an acceptable method of electronic execution such as DocuSign, whereas copies,
electronic signatures and stamps communicated by e-mail shall be valid as originals.
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SIGNED by the Parties or their authorised representative to indicate their agreement:

FOR THE CLUB FOR THE COACH
Print Name Print name
Signature Signature
Function/role Date

Date Signature
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APPENDIX 1 - SERVICES

1.1.

The following list defines, without limitation, those duties to be undertaken by the Coach which
form the Services for the purpose of this Agreement:

(i)
(ii)

(iif)

(iv)
(v)

(vi)
(vii)

developing the skills and competitive outcomes of the Team;

managing the Team and coaching staff before, during and after Matches, including
mentoring, leading, making tactical decisions and selection of line-ups and player
interchanges;

deciding and implementing Team and individual training sessions and meetings with the
help of technical staff, including the determination of the number of training sessions per
week and their duration;

proposing and agreeing to player signings;

proposing and agreeing to the retention or non-renewal of players and technical staff at the
conclusion of their contract;

defining and creating schedules; and

performing all other tasks appropriate to that of a professional rugby league coach.
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